 SVPTA Council General Meeting May 23, 2011 
I.Meeting was called to order at by Ahn Lee Horn at 6:3 8 p.m.
II.Review and Approval of Minutes from March 28, 2011 Meeting. Liz Piekarczyk moved to approved the minutes as written. Cathy Renner seconded the motion and the minutes were approved.
III.Treasurer's Report: Laurie Edwards presented the proposed budget for next year.  Liz Piekarczyk moved to approve the budget.  Beth Burrows seconded and the motion was approved.
IV.Public comment: None
V.REMS Grant Update:  Joel Aune introduced Martin Speckmaier.  Mr. Speckmaier presented us with an update regarding the federal  REMS Grant. Only 3 districts in WA State received grant money.  $280,000 dollars was awarded to us and will sunset June 2012.  First phase of the grant will be an assessment of the district's emergency preparedness.  Phase Two will take the results of the assessment and look towards bolstering systems in our schools that will improve our emergency preparedness including systems and staff training.  Mr. Speckmaier began working with the District in December 2010.  With experience in the Police Field and School Liasons, Mr. Speckmaier brings experiences with him to create collaborative teams that will work to keep students safe in our schools.

What is REMS: Readiness & Emergency Management for Schools.  "A safe and civil environment in school is necessary for students to learn" NCLB. 4 Phases of REMS  Mitigation and Prevention; Preparedness; Response; and Recovery.  
Mitigation and Prevention: what can schools do to reduce or eliminate risks? Needs assessments look at possible hazards both natural and human created. Practicing and conducting drills help train.  Open communication between community stakeholders is important.  Creation of Student Threat Assement Team made up of various members of the district and community to help identify gaps in our systems and reduce risks. The goal of prevention is to decrease the need of crisis intervention.
Preparedness: focuses on the planning for worst-case scenarios. Practice drills, ensure effective communication during crisis between all responders.
Response: Devoted to the steps to take during a response to crisis.  (Allowing for flexibility in our plan for unknowns) 
Recovery:Deals with how to restore the learning and teaching environment after a crisis, both physically (buildings etc.) and emotionally.  This process can go on over many months, even years.
Goals by end of 2012:  
· All students and staff trained in emergency response
· Safety plans coordinated with law enforcment, public safety, public health, mental health agencies and local government
· Effective method of communicating school emergency response policies and reunification measured for parents/guardians
· All pertinent staff trained in ICS/NIMS
· Infectious diseease outbreak policies and procedures in place
· Collaborative multi-disciplinary Student Threat Assessment Team system in place

Public questions: Are there responses to natural emergencies?  A:  Yes, those plans are going to be part of the STA Team's responsibilities.  Q:  Who will tell schools what they need to improve on so we are all on the same level?  A: The management team will use the understood best practices to get schools to a district-wide standard. Q: If a school is found lacking, where will the money to provide those items need to come from? A: The grant does not provide for those items.  The district doesn't know where those funds will come from until we see the needs.  Q: Are there possiblities down the road for other grants to expand on these plans and for more equipment?  A: No, not much.  Federal grants are being cut for the foreseeable future. Q:  Where does the enforcment come from on the State Codes? What happens if schools don't pass?  Who is accountable?  A: Candidly, there is really no enforcement from the State.  OSPI does not have any staff to hold these schools accountable; no punitive action.  The Feds can come and audit us at any time under the rules of the grant.  Are we making a resonable effort to comply with the best practices?  If yes, then we have no problems. Mr. Aune: Our goal is to be in compliance for staff training by June 2012.  Currently, We don't have a good system in place regarding our drills etc.  By next year, we will.  If we don't monitor it internally, it probably isn't monitored externally.  The system that will be built will ensure that the management team will meet on a quarterly basis as part of the system.  It will become part of the way we do business. Q:  Do states that have had high profile incidents have the same kinds of priorities in regards to state cuts?  A:  There are not many districts being spared, regardless of the level of violence impact.  It's really a grass-roots effort to keep this issue on the forefront, even if it hasn't been a raw issue.
VI. President's Report:
Ahn lee thanked her board for the year.  
Changes to Standing Rules: #6. A motion to change $7.75 to $8.50, $5.50 to $5.75 and $1.75 to $2.25.   Cathy Renner moved and Lori Hollasch seconded the motion.  Motioned approved.
What did we do this year?
· Presidents Retreat.
· Geoff and Ahn Lee become members of every until and attended every first General Meeting of each local.
· Presidents and Principals Workshop
· Council Standing Rules Training
· Educational Bosses Week celebration breakfast
· Council Community Values survey
· Reflections Art program
· Offered PTA and the Law locally.  Starting next year, council will start paying for that training for all local units.  As part of State PTA Bylaws, your executive board must either attend Convention, PTA and the Law, or Back to School training to maintain your good standing with the State.  You could potentially lose your AIM insurance if your local is non-compliant
· 100% active participation by local units award
· Participated in the steering committee for State PTA Outreach Program
· Council will cover Region 2 Back-to-School Conference and PTA & The Law costs for all units.
· We now provide free access to Survey Monkey through the council's account.

ELL Dessert Potluck Wednesday June 1st at SES. 6:00-7:00 p.m.  Lori Hollasch passed on an invitation to all units as a chance to access families that maybe aren't aware of PTA opportunities.  

VII. Legislative Report: 
Take 5 for Kids:  Cathy handed out cards and encouraged members to sign a letter scripted to Congressman Dave Richert to vote for HR 1821.  Cathy will collect and mail the letters.
Community Values Survey Results:  1200 responses.  The final report is what the Council provided to the District and Union negotiating teams.  We went through the data and extracted the themes that began to emerge.  We addressed those themes in the final report by paraphrasing what parents had said.   In addition, the report was presented to the School Board in the hopes that issues not pertinent to contract negotiations would still be addressed by the school district.  The report is also available on our SV PTA website. Liz Piekarczyk commended Cathy on all her work.
VIII. Membership Awards:
100% Teacher Membership:  FCES, CKMS
20% increase in membership (platinum level): NBE, OSE, SMS
"Add 10 Members" Membership Award: NBE, OSE, CKMS, MSHS SMS
100% Membership Award: CVES
IX. Golden Acorn Awards:  Presented by Cathy Renner, Carolyn Day, Beth Burrows
An award given by the Council to recognized the outstanding work by volunteers who go above and beyond the call of duty.
Nominees: Laurie Edwards, Lori Hollasch, Cliff Brown, Ahn Lee Horn, Ann Stedman, Liz Piekarczyk
Awards:  Ahn Lee Horn, Ann Stedman, Liz Piekarczyk
Dates to remember:
6/4/11 President's Retreat
6/17/11 Last Day of School
8/19/11-8/20/11 WSPTA Leadership Conference in Yakima
TBA: Region 2 Back-to-School Conference

X. Adjournment Meeting adjourned by Ahn Lee Horn at 8:00.






